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HeM Percent
Construct ___Survey ftem N | Response.
RL: 120 83%
R 2: Tailors job posti 115 79%
R 3: Highlight job competencies required 118 81%
R 4: Competencies used In the teacher evaluation 83 57%
R BOEEEE o 81%

aspiringteachers with clinically-rich training,
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M
Construct __ Sunvey tem N
S 1: Utlzes tools and rbrics to assess candidates. 100
Employment-
Selection

S 2: Align hiring criteria with core competencies 112 7%

763

S 3: Provides candidate selection training, 62 43%

teaching abilty

 5: New teacher performance analyzed annually o8 8%

» P [ |,

How
Construct rvey tem N
AP 1 Teacher roles and responsibites
Human 130
ROSOUS p . o geting for human resource capacity
Planning 117
HAP 3: Encourage notifcation o resign of retire
108
HRP 4: Priritzes high-quality teacher candidates
119
HRP 5 Partnering with Higher Ed to ensure pipeline of teacher
candidates 101
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Hew Percent
Construct Sunveytem N
TS 1: Provides formal orientation to the district 138 o2
Employment-
NewTBACEr 15 . po neods denited as part o ingare
Support incorporated into onboarding plans: uo | X
TS 3: Match with experienced mentor for support 138 o2
TS 4: Mentors attend formal mentorship taining s 8%
TS 5: District mproves mentoring program 82 57%
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HOM Percent
Construct Surveyftem N | Response
PEPG L: Differentiates instructionaleffectiveness 128
rvalationand 0 132
ValuBtonaNd e ..o oes raining o support toevaluators 112
Professlonal
PEPG 4 Teachers receive feedback on instruction 138
Growth
PEPG 5 Trainingis given to provide feedback 110
PEPG 6 Evaluationis used for HR decisions, 8
PEPG 7: Performance data used to nform PD 106
PEPG 8 Professional growth s individualized 126
PEPG 9: Instructional coachings Indivdualized 120
PEPG 10: PD used to continuallyimprove practice 137

PEPG 11: PD quality regulerly assessed 113
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Hom
Construct __ Survey tem N
R 1: Competitve with local market 130
and Reward  RR 2: Helps attract and retain effective teachers 123
AR 3: Rewards teacher leadership 127
RR 4: Rewards teamwork and collaboration 117
AR 5: Rewards teachersfo performance. 121
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Survey ftem ‘ N

Hom Percent
Construct Survey tem N__| Response
CELE 130 00%
CE 2: Engages parents and families 138 95%
CE 3: Fosters  collaborative school community 135 03%
CE 4:Includes parents and community members. 124 86%
CE 5: Monitors school-community relations with evidence and o 6%
data
4
35
l 3.05
3 203 2.96
2.79
25
L5
1
Statewide
mSEl =SE2 =SE3 =SE4 mSES

FINDING 2

INSIGHTS INTO ATTRACTING, DEVELOPING, ENGAGING, AND

RETAINING TEACHERS
Outcome Measure* Percent
N Response
Attract Good place to work 127 100%
Davelop  SCtisfactionwith 127 100%
resources and support
Engage  Motivatedand engaged 127 100%

“For outcome measures ‘attract,’‘d

Teacher Responses

levelop, and ‘engage,

Standard Deviation
699

750

695

! survey participants rated their level of ‘agreement’ to each

agree, 3=agree, 2=disagree, and 1=strongly disagree

pe

Construct
SE 1: Fosters a collaborative culture. 138
School
Environment

SE 2: Values free and open expression of ideas 141

SE 3: Gathers and analyzes data 117

SE 4: Honors the culture of students and adults. 134

SE 5: Maintains safe environment 137
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